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Abstract

The general objective of this research is to test at how the influence of leadership style to job
satisfaction. And to find the dominant leadership style in international Bank. To obtain this
data is used by spreading of quesioner to 54 respondent which are employees of International Bank.
The method analyze data is used Single Regression Analysis and Anova with Post Hoc Pairwise
Multiple Comparisons. This research result indicate that is an influence between leadership
style and Job satisfaction. And the dominant leadership style in  international Bank is  task-

oriented leadership style.



